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THE 
EVOLUTION
OF THE 
RETIREMENT 
LANDSCAPE
As advisors, we share 
one common goal – to 
help people make the 
most of their financial 
future.  Not only are 
we tasked with provid-
ing guidance, we are 
also committed to 
helping educate our 
clients on financial well-
ness. 
 
Beyond our industry, 
financial wellness is a 
responsibility we share 
with plan sponsors.

GRP Advisor Alliance in partnership with Financial Finesse, the 
leading provider of unbiased financial wellness programs in the 
US, provides an innovative, cost-effective way for advisors to 
differentiate themselves as they meet the needs of plan
sponsors today.  With turn-key and holistic financial wellness 
programs at your disposal, you can drive deeper conversations 
with plan sponsors by delivering a true financial wellness benefit 
that ultimately achieves better participant outcomes without 
draining your valuable time and resources.
 
Read the following pages to learn how you can leverage GRP 
Advisor Alliance to broaden your offering beyond providing 3(21) 
and 3(38) services to plan sponsors and create differentiation in 
your business and for your clients.
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It’s no surprise that in a recent study, 83 
percent of employers now indicate a sense 
of accountability for their employees’ 
financial health. 

 CEO GRP Advisor Alliance
William Chetney



PROVEN FINANCIAL WELLNESS PROGRAMS 
TO IMPROVE  PARTICIPANT OUTCOMES

As a member of the GRP Advisor Alliance, you have access to turn 
key financial  wellness programs from Financial Finesse--the nation’s 
leading unbiased workplace education provider.

Through Financial Finesse’s proven ehavior change model, you can 
enhance your plans and foster lasting improvements in participants’ 
financial habits.

Online Financial
Learning

Center

Financial
Helpline

Workshops
& Webcasts

Personalized 
Programs Designed 
to Deliver Behavioral

Change

                            Financial coach      
                 addresses individual                
                    issues and helps
           them take the steps
           needed to prepare
                    for the future.

Education sessions delve into key 
financial topics and offer helpful

action items to improve
financial habits.

Financial Wellness
   Assessment provides
      personalized action
        plan, directing them
          to your workshops
           and webcasts.

2GRP Advisor Alliance



0

5

10 9.06

Number of Financial Wellness Interactions

7.96
7.45

6.846.536.33

1 2 3 4 5non
user

Average 401(k)
Deferral Rate

Increase in Deferral Rate As a 
Result of Education

Projected Employee Benefit
after 30 years

Decrease in users taking a loan

Decrease in users
taking a loan
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Cost/Benefit Analysis
The cost of the education is typically less than $25 per employee 
per year, but the value can be upwards of $100,000 over the course 
of that employees’ career. Below is a chart showing the impact that 
the $25 fee can make on a participant who subsequently increases 
his/her deferral rate as a result of the education.
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BENEFITS TO RETIREMENT PLANS

Financial Wellness programs dramatically improve the health of 
your plan sponsor’s retirement plan by increasing deferral rates, 
reducing loans, and improving the way employees plan and invest 
for retirement.

GRP Advisor Alliance

*Source: Financial Finesse - 2013 Return on Investment Case Study *Source: Financial Finesse - 2014 Year in Review

*Based on salary of $50,000, no raises, 6% rate of return, 30 year time frame.



Reduce stress, achieve financial goals, and empower employees 
to tackle all their financial issues ranging from paying down high 

interest debt to maximizing tax credits and deductions.

Behavioral Change Top 3 actions are:

Percentage of users taking action(s) to improve 
their finances 30 days after participating in Financial 

Finesse’s Program

Reducing their credit card 
debt

Reviewing the asset alloca-
tion in their retirement plan

Have used the calculators 
and resources sent to them 
after the event

89% 56%

1 action 2+ actions

01

02

03

45%
68%

53%
71%

I have used a retirement 
calculator.

RETIREMENT

I maximize all available tax 
credits and deductions.

TAX

47%
68%

87%
100%

I feel confident that my 
investments are allocated 
appropriately.

INVESTMENTS

I have made sure my 
beneficiary designations 
are up to date.

BENEFICIARIES

I am comfortable with the 
amount of (non-mort-
gage) debt I have.

I have taken a risk toler-
ance assessment.

55%

55%
83%

71%

DEBT

RISK TOLERANCE

*Source: Financial Finesse - 2014 Return User Analysis & 2014 Behavioral Change Survey.

Observed Improvements in Employee Financial Behaviors

Initial Assessment One Year Later

BENEFITS TO RETIREMENT PLANS PARTICIPANTS
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In order to ensure seamless implementation 
of Financial Finesse’s behavioral change 
model, all advisors who use GRP Advisor 
Alliance’s financial wellness program will have 
access to the following:

Patent Pending Online Financial Learning Center with Personal-
ized Financial Wellness Assessment: Each plan sponsor receives 
a unique site branded to their company, and a turnkey marketing 
plan and materials.

Financial Helpline: Unlimited access to phone based financial 
coaching through a dedicated toll free number, set up for each 
plan sponsor client. Calls focus on helping employees build a 
stronger financial foundation so they can save more for retire-
ment.

Unbiased Multi-Channel
Financial Education

INCLUDED IN
THE PROGRAM

Workforce Financial Wellness Assessment: A comprehensive 
analysis for plan sponsors to gauge their employees’ financial 
wellness and identify key vulnerabilities to address through addi-
tional education and advice.

Reporting and Insights to
Educate Plan Sponsors

Advisor Financial Wellness Platform: Immediate online access to 
everything you need to position your firm as a leader in the 
growing field of financial wellness. Includes workshop curriculum, 
participant marketing and communications materials, presenta-
tions you can deliver at conferences, and more.

Best Practices to Help You
Become A Financial Wellness Expert

5 GRP Advisor Alliance



NEXT STEP
Leveraging Financial Finesse’s education services, reporting infra-
structure and sales materials, you are set up for success and 
ready to roll out a comprehensive financial wellness benefit in a 
few simple steps :

Orientation and training
Get Started

01

Contract template 
and work order

Close the Business
03

02

Sales kit and demo link to 
Online Financial Learning 
Center

Sell to Plan Sponsors

04

Online Financial Learning 
Center with Personal 
Financial Wellness Assess-
ment

Participant Marketing 
Materials

Activate and Launch

Pre-developed presentations and workbooks to help 
you deliver a robust financial wellness program

Create Custom Workshops

06

Workplace Financial 
Wellness Assessment

Report on Results
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Contact

ADVISOR
ALLIANCE

Helping Millions of
Americans with
Qualified Plans

34700 Pacific Coast Highway,
Suite 307 Capistrano Beach,
CA 92624

financial.wellness@grpaa.com

www.grpaa.com
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